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Presented in this document is the agreement between 
the Board of Trustees of Hudson Valley Community College and the 
Hudson Valley Community College Faculty Association for the period 
from August 29, 1972 through August 31, 1974. The articles of the 
agreement cover professional working conditions, academic freedom and 
responsibility, faculty duties, contracts, evaluation, rank and 
qualifications, leaves of absence, grievance procedures, and 
department chairmen. Schedule A includes faculty salaries and 
schedule B covers grievance procedures. (PG) 
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AGREEMENT 



. bated:. •: August 24, 197 2 
Effective: August 29, 1972 through August 31, 1974 



• - ' *^ by and between * 

;■ • ■ ; . . the , . 

Rensselaer County Legislature and the County of Rensselaer 
New York (hereinafter referred to as the "Legislature") 

The Board of Trustees of Hudson Valley Community 
College (hereinafter referred to as the "Trustees"), 
(The "Legislature" and "Trustees" hereinafter re- 
ferred to collectively as the "College") 



and 



The Hudson Valley Community College Faculty Association 
(hereinafter referred to as the "Association") 



us DEPARTMENT OF HEALTH. 
EDUCATION &W^ELFARE 
NATIONAL INSTITUTE OF 

EDUCATION Q 

DUCED EJ^^CTLV AS RtL ^ 
THE PERSON OR OROAN^Z^;^ OPINIONS 
^.TINGIT P0"1I^°LesSARI'-Y 
^''^'^^..Tc.fL NMIONAL .NST.TUTE OP 

^E^'i^crTroNPOsmoN OR POL.CV 



FILMED FROM BEST AVAILABLE COPY 



ARTICLE I 



HE^COGNITION . • ■ . 

(1) The Public Employment Relations Board of the. State 
of Now York ^ haying duly determined that the Association has 
been lawfully designated as exclusive representative for the 
purpose of collective negotiations in a unit including "all 
teaching faculty including assistant instructor^ instructor^ 
assistant professor^ associate professor, professor, and as-- 
sistant librarian", the College hereby recognizes the Assoc- 
iation as the exclusive .representative of the employees in the 
said unit for the purposes of negotiations regarding wages,:.* 
hours, and terms and conditions of employment, and in the 
settlement of grievances, and for all l<\wful purposes under the 
laws of the State of New York. Such recognition shall continue 
for the maximum period allowed by law. 

(2) During the period of recognition and any renewals; 
thereof, it is understood and agreed - that all of the terms and' 
provisions of the order of the Public Employment Relations 
Board of October 25, 1968 in Case C--0265 shall remain in full 
force and effect and binding upon the parties, ' 

ARTICLE^II 

(1) Tl^e College agrees to deduct from the salaries of the 
employees in the faculty unit the dues of and pursuant to. plans 
certified by the Association, as any member thereof shall in- ' 
dividual ly and voluntarily authorize in writing on forms pre- 



scribed by the Association/ and to remit the same promptly to / 
such Association. Such authorization may be revoked by in- 
strument in writing, and the College will promptly notify the... 
Association of the receipt, of such revocation.. 



ARTICLE III 



ERIC 



^ ^ _ ^ . if;: Vi-.tn 

PROFESSIONAL WORKING CONDITIONS ; r . . ^, 

;_^i.,^A^. ACADEMIC FIUSEDOM AND RESPQNSI^^ ^ ^ . , , 

*.(1) The faculty member is entitled to ^freedom in the, class- 
room in discussing his subject and in reporting , the truth^ as he 
sees it^ but he should be careful not to introduce into his ^ teach- 
. ing controversial matter which has no; relation. to his subject. 

. The faiqulty member as a member .of ^ a. learned profession^ 
and an employee of an educational institution with the objective 
of serving the needs of its community, has definite professional 
obligations. Central to the concept of his academic freedom is • 
the CO- requisite of academic responsibility. By signing an agree- 
ment to serve as a faculty member at Hudson Valley Community Col- 
lege, the faculty member agrees to act in a manner that is, con-r. 
sistent, at all times, with the objectives of the College, The. 
objectives of the College are stated in the annual College, cata- 
log and in the Middle States Self-Evaluation Report, 

As a part of academic freedom, the faculty menODer* s 
personal life is not within the appropriate ..croncern of the College , 
• except in such instances where the same is detrimental to the 
. Colleg^ and/or to the performance of his duties. When he spe.aksy ' 
or writes as a citizen, he shoiild be free from institutional- -i 
censorship or discipline. 
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\ ■ , ' 

Participation or non-participation of a faculty member in any 
lawful organization or group activity shall not in any way ad- 
versely affect his employment. 

As a person of learning and an educational employee, 
a faculty member has a special position in the community which 
imposes special obligations and should remember that the public 
may judge the teaching pro jfess ion and the institution by public* 
utterances. Hence, at all times the employee should be accurate 
should exercise appropriate restraint; should show, respect for 
the opinions of others; and should make every effort to indicatei 
that he/she is not an instructional spokesman, when sucH is the 
case. ' ■ . ^' :■■ ■ .' " 

As part of his/her responsibilities the faculty mem- 
ber agrees to comply with and support the Campus Regulations 
for Students, Visitors, and College Personnel, as set forth in 
the College catalog// 

As part of their co-responsibility, both the College 
and the faculty member recognize the informal atmosphere of the 
classroom. They recognize that such cm atmosphere is closely' - 
related to freedom in the classroom, and because of this, the - 
happenings of the classroom shall not be made pxablic by the Col- 
lege or faculty members without the consent. of the other. 

Finally, in accordance with the academic freedom and 
responsibility/ the faculty member is entitled to full freedom 
in research and in the publication of the results , sub ject to' 
the adequate performance of his/her other academic duties; but 
independent research for personal pecuniary return^ perforiTied 
in connection with assigned duties or requiring use of College * 



facilities, f>ersonnel, equipment^ or supplies^ shall be based 
upon an understanding with the President of the College or his 
designee. '' ) • . . ' ■ ■ 

B. PRIMARY DUTY OP THE FACULTY MEMBER . 

V , The primary duty of a faculty member at Hudson Valley . 

Community College is teaching, as opposed to pure research or 
other forms of academic endeavor. Teaching implies a commitr- 
ment to presenting subject matter for the enlightment of stu- 
dents . It also implies an interest in the welfare of the 
student, at least insofar as his/her classroom experiences are 
concerned, By~s"igning his/her agreement with this institution^ 
the faculty member indicates an intention to devote himself/ ^ 
herself earnestly to the teaching of students of. various abil- 
ities at the community coJ^ge level. 

C. ALL FACULTY 

(1) Notice of all vacancies in professional positions 
whether acting, temporary, or permanent shall be communicated 

in writing to the Secretary of the Association and shall be pub- 
licized by the College to provide notice thereof to the faculty. 
Notice of vacancies which occur during the suriUTier months shall 
be communicated by mail to the faculty. (Faculty members shall 
be given consideration equal to others in filling such vacancies.) 

(2) , In the event that day classes are cancelled because 
of the inclement weather or other emergency, teaching faculty 
members, including Department Chairmen, will not be required 
to report to the campus-. Evening class cancellation shall be 
separately determined. 



(3) Any faculty member desiring to terminate his/her ser- 
vices at Hudson Valley Community College at any time shall file 
written notice thereof with the chief executive officer at least 
thirty (30) days prior to the date of such termination of ser- 
vices. / 

(4) Each faculty member shall timely submit records and 
materials which cannot otherwise be prepared as required, to the 
appropriate supervisor , This provision does not require multi- 
ple preparation or submission of records by any faculty member • 

(5) Faculty members are expected to meet their classes 
in accordance with the master schedule as published by the Col- 
lege, and to fulfill all committee assignments and duties as as- 
signed by the appropriate College administrator, consistent with 
this Agreement. 

(a) A change in a class meeting must have the prior 
authorization of the appropriate Department Chairman. 

(b) Any request for an alteration in the Master Sched- 
ule must be presented to the appropriate Department Chairman and 
such changes have the approval of said Department Chairmen, the 
Division Dean and the Office of the Vice President for Academic 
Affairs before such change may be implemented. 

(c) Alterations made in the master schedule without 
authorization and absence without authorization shall be regarded 
as a violation of this Agreement. In such cases, the College 
will have the right to take disciplinary action. 

(6) The work year of the faculty will begin on August 
29, 1972 and August 28, 1973, and will conclude no later than 
graduation. Faculty will not be required to be on campus when 
classes are not in session., except: 



(a) On August 29, 1972, at the discretion of the Div- 
ision Dean or Department Chairman. 

• . (b) On August 30, 1972, for the purpose of all-college 

meetings. 

(c) On January 10, 1973, at the discretion of the 
Division Dean or Department Chairman. 

. (d) On January 11-12, 1973, for the purpose of all- 
college meetings, 

/. (e) On August 28, 1973, at the discretion of the Divi- 
sion Dean or Department Chaiirman* 

; (f) On August 29, 1973, for the purpose of all-college 

n\ee tings . 

(g) On January 9, 1974, at the discretion of the Divi- 
sion Dean and Department Chairman. 

. (h) On January 10-11, 19 74 for the purpose of all- 

college meetings. 

All faculty members shall attend the Commencement ceremony un- 
less excused by the appropriate academic dean. 

(7) ' No faculty member or student shall be required to work 
under unsafe conditions or to engage in activities which endan- 
ger his/her health, safety, or well-being. ' 

(8) Textbooks and other teaching materials shall be selec- 
ted by the faculty member involved in teaching a specific course. 
In instances of courses of multiple sections^ the majority of 
the instructors involved must agree on the text to be recommended 
for use. If less than a majority decision is reached, the choice 
shall be made by a majority vote of the tenuired faculty teaching 
the course. 



In'oitiicj: instance selection shall oc subject to the approval 
of tJie Department Chairman and the Divisional Dean or their 
desicjnees. 

(9) The responsibilities of making desk copies available 
shall be that of the Department Chairman, and if available^ wii;L 
be provided to the faculty not less than two weeks, before classes 
begin. Specific procedures for ordering and deadline date shall 
be provided in the Faculty Handbook. 

(10) All conditions of employment and general working con- 
ditions shall be maintained at not less than those in effect at 
the time this Agreement is signed^ except as such conditions 
shall be improved as required by the provisions of this Agreement. 
D. COLLEC^E ' . 

(1) The v;ork day for the faculty shall be from 8:00 a.m. to 
/6;00 p.m., excepting "a" and "b" of this section. Whenever pos- 
sible consistent with the educational objectives of the College 
and the other provisions of this Agreement faculty members 'will 
be scheduled in less than an eight (8) hour span. In all cases, 
classes shall be assigned over a period of not more than eight (8) 
hours . : 

(a) Faculty members employed effective September 1, 
^1971, and thereafter may be assigned classes between 8:00 a.k. 

and 11:00 p.m., consistent with the provisions above and of 
Section III, D(2), teaching loads, 

(b) Faculty members for whom a full"-time, day teach- 
ing assignment cannot be compiled, in which instances, on an in-, 
dividual basis, the College will notify the faculty member con- 
cerned that a full-time clay teaching assignment cannot be com- 
piled. 



In each case, in accordance with the following provisions^ the 
following stops may be taken to compile a full-time assign- 
ment: 

\ . (i) If the faculty member is qualified^ and if open-- 

ings exist/ additional hours will be assigned in other depart-- 
ments and/or divisions, ' 

^ (ii) Sufficient hours will be assigned in the Contin- 

uing Education Program (excepting Community Services course of- 
ferings) to constitute a full-time teaching assignment, (for* 
the purposes of this sub-paragraph (ii ) full time day teaching 
assignment shall be deemed to be thirty (30) contact hours per 
academic year). 

(2) Excluding the supervision of out-clinic students and 
[ special recreation courses such as camping, etc^ the maximum 

teaching load for faculty membs^rs covered by this Agreement will 
be : 

(a) Courses without laboratory sections; thirty-two 
(32) contact hours per academic year; six (6) courses per aca- 
demic year; maximum student contact hours (excluding mass lec- 
tures) one thousand (1000) pro-rated. 

(b) Course assignments which include laboratory sec- 
tions; thirty-three (33) contact hours per academic year; four 
(4) courses whenever possible with a maximum of five (5) courses 
per academic year. Whenever possible ^ laboratory sections will 
be limited to twenty (20) students. 

(3) In the event that an assignment will exceed the above 
or when assignments are made to the Continuing Education Program 
as above provided, the same shall be discussed in advance with the 
faculty member involved and the Association's Waiver Committee. 



(4) A' free period of two (2) consecutive hours each week 
shall be included in the master schedule to provide time for 
meetings of various organizations. Time to be assigned for the 

same shall be discussed with the Association before the master 

f' ■ ' 

schedule is finalized. 

{S) Faculty shall maintain not less than five (5) office 
hours per week to advise students. Such office hours will be 
scheduled throughout the week so that the faculty member is read- 
ily available to students. The faculty member's office hour 
schedule must be approved by his/her Department Chairman and Dean 
Each faculty member shall post a schedule of such approved hours 
on the door of his/her office and file a cony with his/her Depart 
ment Chairman . 

(6) No part-time personnel ahall be employed in a course 
where there are sufficient course demands to justify the employ- 
ment of a full-time faculty member^ except in instances where 
appropriate full-time personnel are not available. 

(7) Faculty members ordering supplies shall comply v;ith 
the requirements^ limitations^ and procedures as stated in the 
Faculty Handbook as now exists and as hereafter amended. 

(8) The College shall provide academic attire for funct- 
ions^ in accordance with protocol. \ 

(9) A qualified nurse shall be on duty at all times when , 
the College is open, 

(10) Individual course assignments will be jointly devel- 
oped between the Department Chairman and the faculty of the de- 
partment. By taking into consideration the faculty member's 
credentials, professional background and experience^ with the 
Department Chairman making the final decision, subject to the 



i 



approval of Che Division Dean. The Department Chairman shall be 
responsible for ascertaining/ prior to scheduling^ each faculty 
member's preference for courses and schedule. 

(11) Each faculty meinber shall be notified by the College 
of his/her course assignments at least two weeks prior to the 
first day of the semester. i . 

E. LIBRARY . 

Assistant LibraricUis to whom the rank^ qualifications, and 
evaluation provisions hereof shall apply ( ARTICLE .VI ) and who* 
. shall be compensated accordingly shall be employed on a ten-month 
■ contract (44 days of annual leave) with a thirty five (35) hour 
work week, and"^ provided that the annual leave shall be equitably 
allocated among the assistant librarians to assure adequate Library 
services throughout the calendar year. 

In addition to the annual leave of forty four (44) days, they 
will be accorded the same holidays and time off equivalent to that 
granted to teaching faculty between the fall and spring semesters 
and spring recess. 

ARTICLE IV 

FACILITIES , . ^ 

(1) Witliin its capabilities, the College agrees to provide 
instructional, laboratory,, office and storage facilities to raeet 
the educational objectives of the institution, which are conr- 
structed in accordance with all applicable building codes and 
which are adequately heated, lighted, and maintained. 

ERIC 
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(2) In the matter of new construction related to College 
instructional facilities^ the College will consult and seek the 
advice of interested faculty in the preparation of proposals 
and plans related thereto. Involvement may require the presence 
of such interested faculty at planning sessions scheduled by the 
Joint Building Committee of Trustees and Legislature. « 

(3) Within its capabilities , the College v/ill provide fac- 
ulty office space for each full-time faculty member and Depart- 
ment Chairman^ sufficient to afford privacy necessary for study 
and advisement of students. The College will make reasonable 
efforts to permit faculty members to avail themselves of clerical 
assistance for preparation of appropriate course materials. • 

(4) There shall be a College Committee on Facilities which 
shall have within its purview the adequacy /safety , and esthetics 
of the facilities in which the College's instructional and co- 
curricular programs are /conducted. 

This committee shall be comprised of two (2) members 
of the College's administration, two (2) members of the faculty, 
plus two (2) open positions to be filled to meet specific needs in 
in the area of facility planning. These open positions will, 
be filled equally by administration and facu ty. 

(5) In addition to the areas indicated ;.bove, this committee 
will concern itself with all working conditions on campus which 
are of a physical nature. The committee will endeavor to iden- 
tify problem areas, and in conjunction with the Director of 
Physical Plant, formulate plans for alleviating them as well as 

a time table for the work to be donet 
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If there is undue delay in compliance with the recoiruaendations 
of this conmiittee, upon a majority action of the coxamittee it 
shall be considered an area for grievance, 

(6) This conunittee shall be actively involved in the in- 
itial planning of 'new facilities^ and the ovation of exist-- 
ing facilities. Before bidding new construction^ the College 
Committee on Facilities, will have the opportunity to review 
and comment on all plans and specifications, 

(7) Before renovations which change the basic functioxi of 
any college facility can be made, the College Committee on Facil- 
ities will have the opportunity to review and comment on all 
such renovations, ( 

(8) The committee shall periodically inspect all campus 
facilities to assure that the same are free of hazard, and create 
a safe and healthy atmosphere in which to conduct all college 
programs. All unsafe conditions shall be reported to the appro- 
priate college administrator along with a recommendation for 
appropriate' action* Where extreme conditions prevail, which 

^ could adversely effect the health- and/or safety of individuals . 
concerned, the College Committee on Facilities or a representative 
thereof has the authority to recommend to the President of the 
College or his designee that the particular facility be declared 
unfit, and closed until the condition is rectified. 
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ARTICLE V 

CqNTIl;3^UING_^ 

(1) All faculty members employed prior to August 29, 1972 
will serve an initial probationary period of not more than three- 
(3) years prior to being granted tenure. All faculty members em- 
ployed effective and subsequent to August 29/ 1972 will serve an 
initial probationary period of not more than five (5) years prior 
to being granted tenure. The initial probationary period for 
transferees from another institution of higher education within 

the State University of New York, in which tenure has been achieved, 
shall be reduced by years of tenured service at such institution; 
however, such transferee shall be required to serve a minimum of 
two (2) years (three (3) years as of August 29, 1972) of probation 
at Hudson Valley Community College prior to being granted a continu- 
ing appointment. 

(2) Faculty members on probationary status whose salary 
agreements are renewed from year to year, will be granted con- 
tinuing appointments upon renev/al of their salary agreement be- - 
yond their probationary period.- 

(3) The non-renewal of the salary agreement of a faculty 
member employed prior to August 29, 1972 during the last year of 
the probationary period shall be subject to the grievance machinery 
provided herein. The non-renewal of the salary agreement of a 
faculty member employed effective and subsequent to August 29, 1972 
shall not be subject to the grievance machinery provided herein, 
hov/ever, such faculty member shall in the event of non-renewal 
effective at the end of his third or a later year upon request 
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be entitled to a written explanation of the decision of tlie College 
and shall upon written request be afforded a hearing before the 
Trustees* 

(4) Dismissal (termination other than non-renewal) of a 
faculty member during the probationary period shall be thirty (30) 
days notice or pay in lieu of thereof • ^However, dismissal during 
the last year. shall be subject to the grievance machinery provided 
for herein. 

. (5) Termination of a faculty member holding a continuing 
appointment by non-renewal of a salary agreement or by dismissal, 
shall be subject to the grievance machinery provided herein, and 
shall be initiated, without further requirement on the part of 
the faculty member, by non-renewal of the faculty member's 
salary agreement by the date hereinafter provided, or on the 
dismissal date, whichever shall apply. A terminated faculty mem- 
ber's salary shall continue for the then-existing contract year 
or until such time as the grievance machinery is abandoned by 
the faculty member, or is exhausted, in which latter event it 
shall be subject to the arbitrator's award unless , in either 
event, the faculty member, the Association (if the representative 
of the faculty member in the grievance proceeding) , and the Col- 
lege shall otherwise agree in writing* 

(6) In a processing of a grievance for non-renewal or dis- 
missal, the burden of proof shall be upon the College. At least 
five (5) days before the hearing at Stage 2, the College shall 
present reasonably detailed and formally -written charges to the 
aggrieved party. 



(7) All faculty members who are granted continuing appoint- 
ments shall hold their respective positions during good behavior 
and competent and efficient service, 

(8) In cases where economic necessity or changes in academic 
requirements necessitate a reduction in the number in the teach- 
ing faculty, the College will give those faculty members thus 
effected notice thereof as soon as possible but not later than 
April 1, and will give priority consideration to retaining those 
faculty members holding continuing appointment within their de-- 
partment, division, and on a College-wide basis. 

Under such circumstances, criteria including among others 

experience, ability .efficiency , reliability, general qualifications 
and years of service at the College are to be established by a 
joint committee consisting of three members of the administration • 
appointed by the President of the College and three members of 
the faculty appointed by the executive committee of the Faculty 
Association. 

(9) Continuing appointments shall remain in effect if and 
v;hile such faculty member assumes an administrative position. 

(10) Every faculty member shall be entitled to an annual 
salary agreement, setting forth his academic rank and salary. 

(11) The salary of each faculty member shown on his/her 
salary agreement shall be paid on a bi-weekly basis in twenty-six 
(26) approximately equal payments. Upon one (1) week's written 
request by a faculty member: 

(a) All salary payments for pay periods subsequent to 
graduation may be payable the first pay period immediately subse-- 
quent to graduation. 



"''^ (b) The College will n;ake appropriate arrangeraents 

to for\7ard such faculty member's salary checks. 

(12) Faculty members whose Salary agreements are not to be 
renev/ed are to be notified on or prior to February 1. 

(13) • Salary agreements are to be returned and signed by 
each faculty member v/ithin twenty (20) school days after receipt. 
Timely execution and return of the salary agreement shall con- 

; stitute acceptance and acquiescence to the terms and provisions 
thereof by the faculty member; failure to do so shall constitute 
a resignation. . 

(14) A temporary contract is made for a fixed term not to 
exceed one (1) year v/here a position is not e:?>ected to be per- 
manent. ^Persons employed under temporary contracts shall not be 
entitled to sick leave ^ maternity leave, long-term disability 
coverage, nor shall their termination' be subject to the grievance 
procedures hereinunder. 

(15) Time served by a faculty member under a temporary con- 
tract may, in the discretion of the College, be considered time 
under a salary agreement in determining such faculty member's 
probationary or continuing appointment status. 

(16) At such times as persons are being interviewed for 

positions on the faculty; oppoirtunity for a joint meeting in- 

I 

volving the Department Chairman and fa.culty of the appropriate de- 
partment will be provided. The recommendations of the faculty 
will be submitted to the Department Chairman. 
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ARTICLE VI 



RANK AND QUALIFICATIONS 

(1) Except as provided in paragraph "5" hereof, reink pro- 
motion shall be in the sole discretion of the College. In no event 
shall dental of discretionary promotion be subject to the grievance 
procedure provided for herein. 

^ - (2) The following table of minimum qualifications will be 
applied in determining rank promotion of faculty members:' 



Rank 



Academic 
Degree 



Professor Doctors 
Masters 
Masters 



Additional 
Semester 
Credit 
Hours 



+30 hours 



(SPA) 

Significant Related College 

Professional Industrial Teaching 

Achievement Experience Experience 



+ SPA 



+ 5 years 
+ 7 years 
+ 7 years 



Associate 
Professor 



Doctors 

Masters 

Bachelors 

Bachelors 

>\'^sociate 

None 



+ 30 hours 



+ SPA 
+ SPA 
+ SPA 



+ 3 years 
+ 6 years 



+ 2 years 

+ 5 years 
+ 7 years 
+ 7 years 
+10 years 
+10 years 



Assistant 
Professor 



Doctors 

Masters 
Bachelors 
Associate 
None 



+ 2 years 
+ 3 year:? 
+ 5 years 
+ 6 years 
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Instruc- 
tor 



Doctors^ 

Masters 

Bachelors 

Associate 

Associate 

None 

None 



+ 4 years 



+ 2 years 



+ 6 years 

+ 3 years 



1 Doctorate approved by the College 



(3) Each year of related industrial experience or related 
teaching experience may, at the discretion of the College, be 
substituted for one-half (1/2) year of required college teaching 
experience. Military experience may be considered as related 
industrial experience only if the relation thereof to the faculty 
member's courses taught is supported by credible documentation. 

(4) An appropriate combination of academic degrees, addi- 
tional credit, professional credit, professional achievement, re- 
lated industrial experience and teaching experience may be util- 
ized in determining eligibility of a faculty member for promotion 
in rank. 

(5.) Faculty members employed on or before August 31, 1971, 
of the rank of Instructor/ having attained tenure and having ^ 
attained the minim\nu qualifications for Assistant Professor as set 
forth in the foregoing table, shall be promoted to the rank of 
Assistant Professor. 

(6) Additional credit hours as used in the above table shall 
mean hours of academic credit acquired at an institution of higher 
education. However, credit courses which are the basis for any... 
degree which has been counted toward promotion eligibility, shall 
not also be included as additional credit hours. 

(7) All faculty employed as of September 1, 1969 ^ are ex- 
empted from the application of above .statement of minimum quali- 
fication. .with respect to their current rank and position. No 

such employee shall be reduced in rank by failure to meet the above 
minimum qualifications. 
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(8) Classroom observations are essential to an accurate 
evaluation of faculty performance and for the purpose of study 
and iuprovement of instruction^ instructional iriethods and pro- 
cedures. Observation procedures shall be determined by the re- 
spective department following consultation with the individual 
faculty members involved. Classroom observation shall be by the 
appropriate administrative staff* VJithin five (5) days of any 
observation^ the faculty member shall be supplied with a brief 
report thereof and have the right to respond thereto. No faculty 
member shall be dismissed on the basis of only one (1) such ob- 
servation. 

(9) All annual evaluations of individual faculty members 
exclusive of recommendations shall be in writing and shall be 
discussed with the individual involved before being submitted to 
the administration. A copy of the evaluation will be given to 
the faculty member. 

(10) A faculty merober may inspect his personnel file on re- 
quest. All matters relating to the performance of his profession 
al duties^ promotion^ tenure , and retention shall be available for 
his examination except those related to prior employment and sup- 
plied to the College on a confidential basis. He shall be per- 
mitted to add to his file emy item which he feels is pertinent. 

(11) There shall be a college-wide form for forraal evalua- 
tion of faculty jointly developed by the Administration of the 
College and the Faculty Association Executive Comraittee. By ma- 
jority vote, the faculty of the department may elect to use this 
form or jointly^ with the Administration of their own department, 
develop their own form. 
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(12) i'hore s'nall be a Faculty Rank Promotion Committee u'liic:. 
.siiall be consulted, by the College relative to matters of rank pro- 
rrtotion and which will, v/hen requested to do so by a faculty mem- 
;jer denied promotion, intercede in behalf of said faculty member 
concerning the entitlement of said faculty" member to rank promotion. 
In any such event the College shall respond to the Faculty . Promotion 
Committee in amplification of the decision of the College to withhold 
promotion of the subject faculty member. 

ARTI^CLE^VII 

(1) Unpaid Leaves - a leave of absence of one (1) year, in 
the discretion of the College, in the instances of probationary 
members and in the instances of faculty members en joying cont inur- 
ing appointment will be granted upon advanced application concurrent 
with one semester to commence at the beginning of any semester. The. 
total number of such leaves available per college year for faculty 
members . enjoying continuing appointment shall not exceed three (3). 
Additional leaves may be granted at the discretion of the College. 
Whore the purposes of the leave are for advanced study, exchange 
teaching o: other activity in each instance related to the faculty 
members field or professional duties or which otherv;ise enure to 
tlie benefit of the College, or for the* purpose of holding pro- . 
fessional or political office, upon return from such a leave a 
faculty member shall receive a salary equal to that which he v;ould 
have received had he taught in the College during such period, ex- 
clusive of rank promotion! 



A faculty member on unpaid leave shall retain^ but shall not 
accumulate additional credit toward continuing appointment or ' 
sabbatical leave. 

Applications for leave must be made in writing to the 
President of the College^ with a copy to the appropriate Divisional 
Dean^ within five (5) working days after the start of the semester 
ihimediately preceding the semester for which the leave is being . 
requested, * -'^ - 

(2) Personal Leave - A faculty member shall be entitled to 
five (5) days personal leave for urgent personal business which 
cannot be deferred^ without. loss of pay^ during each academic year^ 
and when taking such a leave will make provision for coverage of 
his/her classes. Request for such leave ^ except in emergency 
situations^ must be made in advance^ in writing. Requests shall 
be directed to the. faculty member's iuanediate supervisor, V/hen 

a faculty member must be absent due to an emergency situation, 
he/she shall report his/her absence, or his/her intended absence, 
to his/her immediate supervisor or his/her designee at the first 
reasonable opportunity. Each instance of such lisave must be re- 
corded on' the next absence report. . * 

(3) Sick Leave 

(a) The College shall advance each faculty member upon - 
initial appointment, eighteen (18) days of sick leave upon the i 
effective date of such appointment, and shall thereafter credit 
such employee with twelve and one-half (12-1/2) days of sick leave 
on each anniversary date of such appointment. 
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(b) In no event shall a faculty member's sick leave 
accruals t^xceed one hundred sixty-f ive . (165 ) days, computed at the 
rate of one and one quarter (1-1/4) days per month, 

(c) After a faculty member has exhausted all sick and 
personal leave, his salary shall be suspended should his absence 
continue, unless coverage of his class is provided on a voluntary 
basis by a qualified member or members of the faculty, and approved 
by the appropriate Department Chairman, 

(d) Sick-leave validation may be requested in the form 
of a physician's certificate. Faculty members shall annually re- 
ceive a statement as to their sick leave entitlement. 

Jury and C our t Appear ances - Any member of the faculty 
unit scheduled for jury duty or for whom it is otherwise necessary to 
appear in any court, or before any administrative agency of the Federal, 
State or local government, shall be excused from class attendance and 
other duties for such appearances and duty, without loss of pay, 

(5) Sa bba t i ca 1 _Le a ve_ - Sabbatic^al leaves of absence will be 
granted to full-time instructors in accordance with the following 
provisions: 

(a) All instructors become eligible for sabbatical leave 
after the completion of six (6) years servicie at Hudson Valley 
Community College, Application for a sabbatical leave may be filed 
during the sixth year of employment, to be effective for the seventh. 
year of employment, 

(b) At the option of the instructor, the sabbatical 

leave request may be for one semester at full salary, two semesters at 
half salary or two semesters at full salary. The salary so paid shall 
not be reduced by any grant or fellowship received by the instructor. 
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(c) The total nuiTiber of faculty sabbatical leaves 
granted per college year shall be suJjject to buc:get limitations; 
however, these shall not be more them three (3) at full salary, 

(d) Sabbatical recipients and the terms of their re^ 
muneration shall be determined by a committee composed of four (4) 
representatives consisting of and elected by representatives of 
the tenured faculty, and two (2) administrative representatives, 
and approved by the Board of Trustee.s, Applications for leave 
must be made in writing to the President of the College with a 
copy to the appropriate Divisional Dean within five (5) working 
days after the start of tlie semester iimediately preceding the 
semester for which the leave is being requested. 

(e) As part of the application for sabbatical leave, 
the instructor shall clearly indicate the purpose of the leave 
and if the leave is for study, the name of the institution with 
the identity of the study and courses to be pursued, and their 
relationship to the applicant's professional position. ' Appli- 
cations for leaves for travel or educational experience shall state 
this specific educational objective in direct relation to the 
applicant's field of endeavor. Applicants should be endorsed by 
the instructor's immediate supervisor with the necommendations and 
reasons therefor at the time such applications -are submitted. Any 
member of the faculty on sabbatical leave remains an employee of 
the College and his/her salary will be subject to the normal de- 
ductipns for social security, income taxes, health insurance, and 
other deductions. Upon return from sabbatical leave, the instruct- 
or will be restored to the position to which entitled (or a comp- 
parable position) at a salary equal to that he/she would have 
received had he/she been in regular attendance at the College during 

ERXC^ period of the sabbatical. 



(f) Upon return from sabbatical leave a faculty lucra- 
ber v/ill submit to the College appropriate records and data rc-- 
latincj to such leave* 

(g) Following sabbatical leave, a faculty meinber is 
expected to return and complete two (2) years of service in the 
event of one year's sabbatical leave; one (1) year's service'in 
the event of a one-half (1/2) year sabbatical leave. The College 
may require, as a condition precedent to the granting of a sabba- 
tical leave, the execution of instruments to secure the repayment 
of salary received when on sabbatical leave, in the event of the 
railure of the faculty raeioJ^er to return and complete such service. 

(6) AJpsence Due to Inj ury - Whenever an instructor is ab- 
sent ..from his/lier duties as a result of on-the-job injury covered 
by Workmen's Compensation, he/she will be paid at the level of 
his/her salary which v.'ould otherwise have been due, but for said 
injury (less the ar.iount of any IVorkmen's Compensation award made 
for temporary disability due to said injury) for the period of 
six (6) months from date of injury, and no part of such absence 
will be charged to leave to v;hich he/she may otherwise be en- 
titled. 

(7) Maternity Leave - A maternity leave, without pay, not 
chctrgeable against sick leave, will be granted for a period of 
not less than one (1), nor more than two(2) semesters, and may 

be granted for additional semesters. Return from such leave must 
accommodate the term of employment of a substitute ins true tor ^ 
when applicable. A returning faculty meiriber shall receive salary 
at the level enjoyed at the time of initiation of such leave, 
plus cill intervening increases, exclusi'^e of rank promotion. 



8* Ass ociation Leaye - The President of the Association 
shall be entitled to five (5) days leave per year not chargeable 
against sick leave or personal leave for purposes of conducting 
special association business and attending meetings, 

ARTICLE VIII 

SALARIES 

The salary of all faculty members covered by this 
Agreement shall be set forth in Schedule A hereto annexed and 
incorporated herein by this reference • 

ARTICLE IX 

INSURANCE 

The College agrees to maintain in effect during the " 
term of this Agreement, all existing insurance coverage wherein 
the faculty, or any mfimber thereof, is an insured or has a 
direct beneficial interest, without increase in the faculty 
member's proportioncite cost thereof; except that on September 
1, 1973, the College will assume seventy per cent (70%) of the 
premium cost of dependent health insurance coverage. 

ARTICLE JC 

The grievance procedure will be set forth in Schedule B 
hereto annexed and incorporated herein by this reference. 



ARTICLE XI 



MIGCELLTLiEOUG PROVISIONS 

(1) Line of Authority - Within thirty (30) working days 
after the date of this Agreement^ and again as revised^ the Board 
will moJce available upon request to each instructor, an organi- 
zational chart of the College administration, together with a de- 
tailed description of the duties, responsibilities, and autlior- 

. ity of the various administrators as they relate to the instructors 

(2) Copies of Agreemeiit - A copy of this Agreement shall be 
incorporated in the faculty manual by reference, and be provided 
all instructors now or hereafter employed. 

* (3) Copies of Board Policies and Rules - The Association 
will be provided with five (5) copies of the Hudson Valley Commun- 
ity College Board of Trustees By-Laws, as v/ell as the following 
documents: Administrative Duties , Hudson Valley Community Col- 
lege; Regulations for Community Colleges under the State Univer- 
sity of New Yprk (6-14-66). 

. (4) . Physical Exaiainations - Physical examinations which 
may be required to employment shall be paid for by the College. 

(5) Course Auditing - Any instructor shall be privileged 
to take any course on a non-matriculating basis at Hudson Valley 
Community College, without tuition cost to himself /herself , on 
a space-available basis. ' 

: . • (6) Faculty Prepared Material - Except in such instances 
v/here job content required the development of material, all 
patents or copyrights on material doveloped by faculty merobers 
shall be, and remain the property of the faculty nGmJ:ier involved. 



iJothing may be sold to students of Hudson Valley Corrimunity College, 
except by arrangeiuent betv^een the College, acting by its President 
or his designee, and the instructor involved. 

(7) Urban Center - VJorking conditions contained in this 
Agreement shall apply to all members of the faculty of the Urban 
Center, except as they relate to work load and superseding contracts 
or orders of the State of New York, 

" ARTICLE XII 

FACULTY ASSOCIATION 

(1) Association representatives shall have the right to 
transact Association business on College premises at any reason- 
able time, provided the same does not interfere with instruction. 

(2) There will be faculty bulletin boards in each College 
building for the exclusive use of the Association and under its 
exclusive control. There shall be at least one faculty bulletin 
board installed in each building, at a location agreed upon by 
the parties hereto. 

(3) The Association may use the intraschool mail system 
for the dissemination of Association information to its member- 
ship. 

(4) The Association shall be allotted at least fifteen 
minutes each faculty meeting, to conduct its business. 
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ARTICLE XIII 



RUPRISALS PROIIIDITED 

There will be no reprisals of any kind taken against 
a faculty meraber by reason of his/her membership in the Associ- 
ation^ or participating in any of its activities. 

ARTICLE XIV 

MAI^IAC7£MENT RIGHTS 

Except as limited by the specific and express terms 
of this Agreem.ent, the County Legislature, and the Board of 
Trustees hereby retain and reserve unto themselves all rights, 
power, authority, duties and responsibilities conferred and in- 
vested in them by laws and the Constitution of the State of Hew 
York, and/or the United States, including the right to adopt 
rules, regulations, and policies. 

ARTICLE XV 

SAVING CLAUSE 

This Agreement shall be interpreted in a manner con- 
sistent with the law; provided, however, that if any provision 
of this Agreement, or any application of the Agreement to any em- 
ployee or group of employees shall be found contrary to the law, 
then such a provision or application shall not be deemed valid 
and subsisting, o:ccept to the extent permitted by law, but all 
other provisions or applications v/ill continue in full force and 
Q effect, 
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ARTICLE _XVI 

REQUIREMENT OF LEGISLATIVE ACTION 

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IM- 
PLEMENTATION BY AIviENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 

ARTICLE XVII 

TERM 

There is presently pending a representation proceeding before 
the Public Employment Relations Board for the purpose of determining 
the appropriateness of inclusion or exclusion of Department Chairmen 
(as defined in Article XVIII hereof). The terra of this agreement as 
the sane relates to Department Chairmen is, affected thereby. 

As to all faculty, excepting Department Chairmen, this agreement 
shall be effective as of August 28, 1972 and remain in effect until 
August 31, 1974 and from year to year (September 1 - August 31) there- 
after unless either party shall notify the other, in writing, of a 
desire to terminate or amend the same on or before February 1, 1974 
or February 1 of any subsequent year. 
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As to Department Chairmen, this agreement shall be effective 
in accordance with the provisions of Article XVIII, paragraph (6) 
in 1972 and remain in effect until August 31, 1973. In the 
event that the Public Employment Relations Board should determine, 
prior to Aug:ist 31, 1973 that the Department Chairmen are to be. 
included in a unit together with all other faculty members covered 
by this agreement, then, in s^uch event this agreement as the 
same affects Department Chairmen shall terminate on the same date 
as applicable to all other faculty members covered hereby. 

ARTICLE XVIII 

DEPAR TMENT CH AIRI4EN 

This article refers to Department Chairmen, Administrative 
Assistants to Academic Deans, and Curriculum Co-ordinators , and all 
references made to Department Chairmen are considered to include the 
above -noted titles . 

(1) Department Chairmen will be annually appointed at the 
discretion of the College. Written notification of such appointment 
will be given by March 1. Chairmen not reappointed will return to 
full-time faculty status, without effect on academic rank or salary. ' 

(2) Department Chairmen will have a minimum teaching load of 
six (6) contact hours, and a maximum of two (2) preparations unless 
modified by mutual consent of the appropriate academic dean and 
specific chairman concerned. 

(3) A Department Chairman wishing to resign the administrative 
portion of his duties and revert to full-time teaching status, must 
submit written notification to this effect by no later than January 1, 
to be effective for the following academic year^ 



(4) Department Chairmen will be compensated in accordance 
with their academic rank and salary^ and^ in addition^ will re- 
ceive a stipend of eleven hundred dollars ($1^100.). 

(5) Department Chairmen will perform those duties 

as set forth in a separate document entitled "Department Chairmen's 
Duties/' heretofore jointly developed by the College^ Association 
Executive Committee , and Department Chairmen except as may be herein- 
after amended during the term here of. 

(6) The work year for the Department Chairmen will begin five 
work days prior to the first day of classes for the fall semester 
and conclude on the Friday following graduation in the spring. 
Additionally^ Department Chairmen will be on campus each day college 
classes are in session during the workyear as defined in Article III 
-C(6)* Department Chairmen will enjoy the same Christmas and spring 
(Easter) vacations as accorded to full-time teaching faculty. . 
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IN WITNESS WHEREOF, the parties hereto have caused this Instru- 
ment to be executed in the manner following: 



College : Association ; 

The Rensselaer County Legislature Hudson Valley Community College 

Faculty Association 

by 



Chairman by 



The Board of Trustees / Hudson Valley 
Community College 



by , 

Chairman 
Hudson Valley Community College 

by ^ 

President 

Approved as to form: 

by ^ 

County Attorney, Rensselaer County 



SCHEDULE A ^ * 

Faculty salaries shall be increased/ each year of the two (2) year 
term thereof r on the following basis: 
RANK INCREMENT 
Assistant Instructor 



ADJUSTMENT 



Instructor 
Assistant Professor 
Associate Professor 
Professor 



$400 
450 
500 
550 
600 



plus 2%% of average salary 

plus 2^5% of average salary 

plus • 2^% of average salary 

plus 2^5% of average salary 

plus 2^% of average salary 



(a) Average salary shall be determined on base salary only and 
shall include all full time members of the teaching staff 
inclusive of librarians 'and department chairmen. 

(b) The parties have determined the 1971-72 average salary to be 
12,415. 

(c) The 1972-73 average salary shall be jointly determined by the 
College and the Association. 

Upon promotion in rank, the salary of a faculty member shall be in- 
creased as follows: 



F ROM 

Assistant Instructor 
Instructor 
Assistant professor 
Associate Professor 



TO 

Instructor 
Assistant Professor 
Associate Professor 
Professor 



INCREASE 
$300 

300 

250 

200 



I 
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SCHEDULE^B 

(1) A Grievance is a claim by any party hereto^ a faculty 
member or group of faculty in the negotiating unit^ based upon 
the interpretation or application of this Agreement. 

(2) All Grievances shall be in writing and include the 
name and position of the aggrieved party^ a brief statement of 

the nature of the grievance f and the redress sought by the aggrieved 
party. 

(3) Except for informal decisions at Stage 1^ all decisions 
shall be rendered^ in writing^ at each step of the grievance pro- 
cedure^ setting forth findings of fact^ conclusions and supporting 
reason therefor. Each decision shall be promptly transmitted to the 
aggrieved party^ the parties hereto ^ and^ if any^ all Parties in 
Interest (any person or party named in the grievance^ who is not 
the aggrieved party), 

(4) If a grievance affects a group of faculty members , it 
may be submitted by the Association directly at Stage 2 described 
below. I 

(5) The preparation and processing of grievances shall be 
conducted at a time affording all interested parties a reasonable 
opportunity to attend; employees who are required to be present 
during working hours shall be excused from duty without loss of 
pay. Reasonable effort will be made to avoid interruption of 
classroom activity and to avoid involvement of students in any 
phase of the grievance procedure • 
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(6) All parties agree to facilitate any investigation which 
may be required and to make available, upon the request of any 
party hereto and/or any aggrieved party, any and all material and 
relevant documents, communications and records concerning alleged 
grievances. 

(7) Except at Stage 1 of the Grievance Procedure, any party 
hereto, an aggrieved party and any party in interest shall have 
the right at all stages of grievance to confront and cross-examine 
all witnesses called against him, to testify and to call on his 
own behalf, and to be furnished with a copy of the official min- 
utes of the proot-idings made at each and ©very stage of this griev- 
ance procedure . 

(8) The filing of grievances, serving notices, taking appeals, 
making reports and recommendations will be accomplished on the forms 
jointly developed for this purpose. The College shall have these 
forms duplicated and distributed to the President of the Association. 

(9) All documents, communications and records dealing with 
the processing of a grievance shall be filed separately from the 
personnel files of the participants. 

(10) Nothing contained herein will be construed as limiting 
the right of any faculty member having a grievance to discuss the 
matter informally with any aijpropriate member of the administration 
and having the grievance informally adjusted, provided that except 
at Stage 1 (a) the Association shall be promptly informed of the 
details of any such adjustment. Any grievance that is adjusted 
without formal determination, pursuant to this procedure, while 
binding upon the aggrieved party and in all respects, final, shall. 
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not create a precedent or ruling binding upon either of the parties 
.to this Agreement in future proceedings. 

(11) Every person who has the right to bring a grievance here- 
under has the right to be represented by a representative of his 

own choice, provided, however , that any grievance finally deter- 
mined without participation of the Association/ while binding on 
the aggrieved party and in all respect, final, shall' not create 
a precedent or ruling binding either of the parties to this Agree-* 
ment in future proceedings, 

(12) The Association shall be entitled to at least two (2) 
working days advance notice of all hearings on grievances in which 
the aggrieved party is not represented by the Association and, if 
so, advised to participate therein. 

(13) In any and all cases where the aggrieved party is not 
represented at any stage of the grievance procedure by the Associ- 
ation, the Association may, in its sole discretion, appeal the 
decision in any such grievance to the next higher stage of the 
grievance procedure. 

(14) Any and all notices which this grievance procedure re- 
quires to be given to the Board of Trustees, College or repre- 
sentative thereof, may be delivered to the President of the Hudson 
Valley Community College, or, in his absence, to the person 

then in charge of his office. 

(15) The time limits specified herein may not be extended 
except by mutual agreement. 

(16) Grievances must be initiated at the first available 
stage within thirty (30) working days of the occurrence of the 
event giving rise thereto. 



(17) If a decision at one stage is not appealed to the next 
stage of the procediire within the basic time limit specified, the 
grievance shall be deemed to be dismissed. Questions relating to 
compliance with time limitations or appeals shall not be arbitrable. 

(18) Failure at any stage of the grievance procedures to 
communicate a decision to the aggrieved party^ his representatives 
and the Association within the specified time limit, shall permit 
the lodging of an appeal to the next stage of the procedure with- 
in five (5) working days after the expiration of the period which 
would have been allotted for appeal, had the decision been^ commun- 
icated by the final day. 

(19) In the event a grievance is filed on or after April 1, 
upon request by or on behalf, of the aggrieved party, the time 
limits set forth herein may be reduced pro rata so that the griev- 
ance procedure may be exhausted prior to the end of the College 
term,^ or as soon thereafter as is possible. 

STAGES _qF_G^R 

(20) Stage It §.y£?£visqr - Info^rmal 

(a) A faculty member having a grievance v/ill discuss 
it with his/her appropriate supervisor, either personally and/or 
by a representative, with the obje;ctive of resolving the matter, 
informally. 

1 (b) If the grievance is not resolved informally with- 
in five (5). working days of submission, it shall, within seven (7) 
working days of submission, be reduced to writing and presented 
to the appropriate supervisor. Within two (2) working days after 
the written grievance is presented to him/her, the appropriate 

O 

supervisor shall render a decision thereon, in v/riting. 
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stage 2: President 

(c) If any aggrieved party is not satisfied with the 
written decision at the conclusion of Stage 1 and wishes to pro- 
ceed further under this grievance procedure, the aggrieved party 
shall, within five (5) working days of receipt of decision at 
Stage 1, file a written appeal of the decision at Stage 1 with 
the President. Copies of the written decision at Stage 1, shall 
be submitted with the appeal. Within two (2) working days after 

. the receipt of the appeal/ the President or his duly authorized 
• • f . ■ ■■• 

representative, shall set a date for a hearing and notify the 

aggrieved party and/or hib/her representative^ and all other partie 

in interest of said date, and hearing will be commeAded within ten 

(lO)working days after receipt of the appeal by the President, 

who shall render a decision in writing within five (5) working days 

after the conclusion of the hearing. 

Stage 3 : Boa yd o f Trustees 

(d) If an aggrieved party is not satisfied with the 
written decision at the conclusion of Stage 2 and wishes to pro- 
coed further under this grievancre procedure, such aggrieved 
party or his/her representative shall, within five (5) working 
days of receipt of decision at Stage 2, file a written notice of 
appeal of the decision at Stage 2. with the Trustees. Copies of 
all earlier written decisions shall be submitted with the appeal. 
Trustees shall set a date for a hearing and notify the aggrieved 
party and/or his/her representative and all other parties in inter- 
est, of said date. Hearing on said grievance shall be held with- 
in five (5) working days of the issuance of said notice by a duly- 
authorized committee, consisting of not less than three Trustees, 
which committee shall render a decision in writing v;ithin five (5) 

E^]C>rking days after the conclusion of the hearing. 
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stage 4 : Binding Arbitration 

(e) If an aggrieved party is not satisfied with the 
decision at Stage 3^ the aggrieved party may submit the grievance 
to arbitration by written notice to the President within five (5) 
working days of receipt of the decision at Stage 3. 

(f) Within five (5) working days after such written 
notice of submission to arbitration^ the President and the Associa 
tion will agree upon a mutually-acceptable arbitrator competent 

in the area of the grievance^ and will obtain a commitment from 
said arbitrator to serve. If the parties are unable to agree 
upon an arbitrator or to obtain such a commitment v/ithin the spe- 
cific period^ a request for a list of arbitrators v;ill be made 
to the American Arbitration Association by either party. The 
parties will then be bound by the rules and procedures of the 
American Arbitration Association in the selection of an arbitra- 
tor. In the event the State of New York shall establish an agency 
or agencies to which the parties hereto may resort for the pur- 
pose of obtaining an arbitrator, either party hereto may resort 
to such agency or agencies for such purposes as an alternative to 
the foregoing provisions relating to the American Arbitration 
Association. In the ev'.nt either party herein does resort to such 
agency or agencies, the rules and procedures of the American Arbi- 
tration Association shall not necessarily apply. 

^ , (g.) The selected arbitrator will hear the matter 

promptly and will issue his decision not later than fourteen (14) 
calendar dayn from the date of the close of the hearing, or, if 

oral hearings have been waived, then from the date the final state 

h 

ments and proofs are submitted to him. The arbitrator's decision 

will be in writing and v;ill set forth his findings of fact, reason 
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ing and conclusions on the issues, 

(h) The arbitrator shall not have the pov/er or authority 
to alter, amend, or in any way change the terms and provisions here- 
of, or to make any decision which requires the commission of an act 
prohibited by law, or which is violative of the terms of this Agreement. 

(i) The decision of the arbitrator shall be final and 
binding upon all parties. 

(j) The costs for the services of the arbitrator, in- 
cluding expenses, if any will be born equally by the parties. 
In the event the Association does not represent the grievant in 
arbitration, costs and expenses, if any, will be borne equally 
by the grievant and the College. 



